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Message from Reconciliation Australia
Reconciliation Australia is delighted to welcome Queensland Teachers’ Union to the
Reconciliation Action Plan (RAP) program by formally endorsing its inaugural Innovate
RAP.
As a member of the RAP community, Queensland Teachers’ Union joins over 1,000
dedicated corporate, government, and not-for-profit organisations that have formally
committed to reconciliation through the RAP program since its inception in 2006. RAP
organisations across Australia are turning good intentions into positive actions, helping
to build higher trust, lower prejudice, and increase pride in Aboriginal and Torres Strait
Islander cultures.
Reconciliation is no one single issue or agenda. Based on international research and
benchmarking, Reconciliation Australia defines and measures reconciliation through
five critical dimensions: race relations; equality and equity, institutional integrity; unity;
and historical acceptance. All sections of the community—governments, civil society, the
private sector, and Aboriginal and Torres Strait Islander communities—have a role to play
to progress these dimensions.
The RAP program provides a framework for organisations to advance reconciliation
within their spheres of influence. This Innovate RAP provides the Queensland Teachers’
Union with the key steps to establish its own unique approach to reconciliation. Through
implementing an Innovate RAP, the Queensland Teachers’ Union will develop its
approach to driving reconciliation through its business activities, services and programs,
and develop mutually beneficial relationships with Aboriginal and Torres Strait Islander
stakeholders.
We wish the Queensland Teachers’ Union well as it explores and establishes its own
unique approach to reconciliation. We encourage the Queensland Teachers’ Union to
embrace this journey with open hearts and minds, to grow from the challenges, and to
build on its successes. As the Council for Aboriginal Reconciliation reminded the nation
in its final report:
“Reconciliation is hard work—it’s a long, winding and corrugated road, not a broad,
paved highway. Determination and effort at all levels of government and in all sections
of the community will be essential to make reconciliation a reality.”
On behalf of Reconciliation Australia, I commend the Queensland Teachers’ Union on its
first RAP, and look forward to following its ongoing reconciliation journey.
Karen Mundine
Chief Executive Officer
Reconciliation Australia

Our artists
Amanda Power is
a Dja Dja Wurrung
woman. Amanda is
an experienced senior
teacher and a Union
Rep who represents
Aboriginal and Torres
Strait Islander QTU
members at a state
level through the Gandu
Jarjum committee.
Amanda is the elected
Chair of Gandu Jarjum.
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Dr Mayrah Yarraga
Dreise, a Gamilaraay/
Yeeralaraaya woman,
is a retired teacher,
education advisor and
school leader, and was
also a committed QTU
activist and Gandu
Jarjum committee
member. She has also
been an academic,
visual artist, writer,
community volunteer
and language
researcher.

Message from the General Secretary
I pay respect on behalf of the Queensland Teachers’ Union (QTU) and its members to
the oldest living cultures on this earth, and to the Elders – past, present and emerging –
who are responsible for its survival, preservation and promotion.
The QTU’s first Reconciliation Action Plan (RAP) – a Reflect RAP – was endorsed by the
QTU State Conference on 1 July 2015. The renewal of the plan as an Innovate RAP is
both a natural progression and a more ambitious statement of the Union’s belief and
commitment.
Reconciliation is central to the work of the QTU: it is important for the work and lives of
our Aboriginal and Torres Strait Islander members. It is important for the lives and future
of the Aboriginal and Torres Strait Islander students who learn in state schools. And for
non-Indigenous members, and staff and students within schools, it is fundamental to the
just and prosperous society we seek for Australia.
As an organisation, the QTU is committed to walking humbly with Aboriginal and Torres
Strait Islander peoples to achieve the objectives of the Uluru Statement from the Heart:
a First Nations Voice enshrined in the Constitution; a formal process of agreementmaking between governments and First Nations; and truth-telling about our history
I acknowledge and thank the members and employees of the QTU who have contributed
to the development of this plan. May you have as much pride in its implementation as in
its creation and endorsement.
Graham Moloney, General Secretary.

We acknowledge the traditional custodians and pay our respects to the Elders past, present
and future, for they hold the memories, the traditions, the culture and hopes of Indigenous
Australia. We must always remember that under the concrete and asphalt, the land, sea, and
waterways were, and always will be, traditional Indigenous land.

Message from the QTU RAP Champion
In the spirit of reconciliation, the Queensland Teachers’ Union is striving to play our part
in creating a better future for Aboriginal peoples and Torres Strait Islander peoples.
The QTU recognises and respects the history of this nation’s two unique living cultures
and our collective responsibility to recognise land, language and culture. The QTU is
committed to supporting strong outcomes for Aboriginal and Torres Strait Islander
students and their families in education; and is committed to working for the benefit
of Aboriginal and Torres Strait Islander peoples in employment within state education,
TAFE and the public sector generally, noting that Aboriginal and/or Torres Strait Islander
employees are over represented in lower paid positions and often do not have tenure.
A strong commitment to making a difference in these areas should deliver stronger
economic security and prosperity.
The promotion of inclusive, culturally safe places of learning and work aligns with the
principles of trade unionism and the moral purpose of the teaching profession. Our
Innovate Reconciliation Action Plan commits to developing our initial responses to needs
for increased recognition and self-determination for Aboriginal educators and Torres
Strait Islander educators within our own organisation and the department and our
support for national recognition and reconciliation through promoting voice, truth and
treaty as called for in the Statement from the Heart.
The power to change the future is in our hands.
Kevin Bates, QTU President
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Our vision for reconciliation
Our vision for reconciliation is for a society that respects, protects and promotes the
rights of all, and in which Aboriginal and/or Torres Strait Islander peoples and other
Australians live and work together with mutual respect and understanding, free
from discrimination and harassment. As the union for Queensland state schools and
TAFE teachers and education leaders, we recognise the unique role our schools and
educational institutions have in achieving this vision.
The Queensland Teachers’ Union seeks to make visible the activism, the leadership
and voices of our Aboriginal and/or Torres Strait Islander members within the education
community and our union.
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Our Business
Our core business
In January 1889, 130 years ago, determined teachers and school leaders established
the Queensland Teachers’ Union by holding the first annual conference. We are the trade
union for teachers and education leaders working in state schools and TAFE colleges in
Queensland. All our members are educators. Our core business is:
• promoting and protecting members’ working conditions
• promoting and protecting members’ professional interests
• standing up for public education.
We know that at the heart of our work with and for our members are our students, their
families and communities. The QTU advocates for state school students and campaigns
for a strong, fully-funded, high-quality public education and training system. We believe
our society benefits when governments commit to ensuring that all state schools
are free, secular, inclusive, well-resourced, and meet the needs of all students. We
believe governments at both state and federal levels have an obligation to deliver this
commitment.
The QTU acknowledges that generations of Aboriginal and/or Torres Strait Islander
peoples have and continue to experience injustices caused by government policies and
embedded societal attitudes and institutions, including discrimination on the basis of
cultural identity. The QTU acknowledges and apologises for the injustices perpetuated
by educators and schools and for the role played in the removal of Aboriginal children
and Torres Strait Islander children from their families and communities and the ongoing
impact of colonisation on cultural practices and languages.
The QTU recognises the strength and resilience of Aboriginal and Torres Strait Islander
peoples and acknowledges that we all flourish when we listen, learn and honour the
knowledges, histories and inherent rights of Australia’s First Peoples.

About our organisation
The QTU employs 100 staff to progress and lead our work. At the commencement of this
Innovate RAP, none of our staff identified as Aboriginal and/or Torres Strait Islander. In
term four 2018, the QTU employed an Aboriginal and Torres Strait Islander Recruitment
Project Officer. The position was an identified position. It was filled by Gandu Jarjum
member and activist, Rachel Bos.
During the QTU’s federal election campaign for Fair Funding Now, the QTU employed
local activist and Gandu Jarjum member, Margi Malezer in a part-time campaign position
in the Leichhardt electorate which covers Cairns, the Cape and Gulf and the Torres Strait.
The QTU has developed and is implementing an employment strategy with the goal of
encouraging Aboriginal and/or Torres Strait Islander applicants to apply for substantive
and temporary vacancies. Through the Union’s specific employment strategy and through
active engagement with our broader state and national education and trade union
communities, the QTU will ensure that Aboriginal and/or Torres Strait Islander peoples
are employed in permanent roles within the QTU, including an Aboriginal and Torres
Strait Islander Officer position.
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Our members
The QTU represents more than 46,500 members state-wide and has offices in Cairns,
Townsville, Rockhampton, Maryborough, the Sunshine Coast, Toowoomba, Springwood
and the Gold Coast, with the main office in the Brisbane suburb of Milton. We are
structured on the basis of grassroots democracy and member activism. Our members
live, teach and lead in remote, rural, regional and metropolitan Queensland. Our
organisers and senior officers go to where our members are. The QTU is committed
to actively engaging with our Aboriginal and/or Torres Strait Islander members and
supporting the aspirations of our activists. With these goals in mind, the QTU created
a Term 4 (temporary full-time) project officer position, Aboriginal and/or Torres Strait
Islander Membership Growth. With 482 members choosing to identify, the QTU chose
to publish the opportunity directly to Aboriginal and/or Torres Strait Islander members.
Member activism is supported through designated representative positions in a number
of structures, including on the QTU’s Executive and at the Union’s Conference. The QTU
is committed to further exploring opportunities to increase designated representation at
other levels within its democratic structures.
The QTU facilitates conferences and seminars of and for women members, Aboriginal
and/or Torres Strait Islander members and our educational leaders, but also supports
the engagement of and attendance of our members at national and international
conferences on educational research, educational leadership and other related
industrial and professional issues, including the World Indigenous Peoples Conference
on Education, the National Aboriginal and Torres Strait Islander Education Conference
and the Trade Union Confederation World Congress.
Gandu Jarjum is the Aboriginal and/or Torres Strait Islander Committee of the QTU. In
1988, on the eve of the Union’s centenary, the QTU’s Aboriginal and/or Torres Strait
Islander Education Committee held its first meeting. In 2000, after consultation with the
Brisbane Council of Elders, the Committee became known as Gandu Jarjum. The words
mean child or children. “Gandu” is from the Matya-Mundu language from South West
Queensland. The word “jarjum” is from the Yugumbir language. In 2011, Gandu Jarjum
became an all Indigenous member committee. The 2015 QTU Biennial Conference
supported rule changes that created a position on the Union’s Executive to ensure that
Aboriginal and/or Torres Strait Islander members have a designated position on this
important body.
As a trade union, the QTU works proactively with the Queensland Government and the
Queensland Department of Education at the state level, and with the federal government
through the Union’s active engagement in the Australian Education Union (AEU). The
QTU works with the department and sponsors the department’s biennial Indigenous
Education Conference. Members of Gandu Jarjum have actively shaped the Queensland
Department of Education’s Commitment Statement which was launched on Thursday
6 June, 2019. The QTU is an active participant with other unions in the Queensland
Council of Unions (QCU), where it is formally represented by QTU senior officers. Our
activists and officers frequently hold honorary positions on the regional councils of the
QCU as well. Gandu Jarjum member and FNQ activist, Margi Malezer is presently the
QTU representative on the QCU in Cairns. Through the QCU and the AEU, the QTU is part
of the greater national union movement represented by the Australian Council of Trade
Unions (ACTU) federally. The QTU elects one TAFE and one schools’ sector representative
to the AEU’s Indigenous committee, Yalukit Yulendj.
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The QTU has member representation on the Queensland College of Teachers (the
teacher registration authority) at board and committee level. The QTU has a position
on the board of the Queensland Curriculum and Assessment Authority and at a range
of other levels. The QTU has representation on outside bodies such as university
professional experience advisory committees. The Union works closely with the
Independent Education Union - Queensland and Northern Territory Branch. This

partnership led to the creation of Teachers’ Union Health approximately 60 years ago,
and the QTU has a designated board member on this not-for-profit health insurance
fund. Through the AEU, the QTU is part of Education International, the global union
for educators. The QTU also nominates a representative to the state’s public service
superannuation board, Q-Super.
Student enrolment data is reported annually in the Report on Government Services
(ROGS), which consistently shows that around 85 per cent of Queensland students who
identify as an Aboriginal and/or Torres Strait Islander person are enrolled in a state
school. While there is variation in schools throughout the state, the average percentage
of a state school’s full-time equivalent enrolment of students who identify as Aboriginal
and/or Torres Strait Islander is 8.5 per cent.

On 6 June, 2019 the Department of
Education launched its “Commitment
Statement to Aboriginal peoples and Torres
Strait Islander peoples”. At the launch,
Director-General Tony Cook said the
statement “is a call to action for our entire
workforce”.
The department developed the statement
in partnership with Aboriginal and Torres
Strait Islander employees and community
members from across the state. Gandu
Jarjum members Amanda Power, Letitia
Choppy, Penny Taylor, Peter Lubke and
Rachel Bos were active participants in this
process. Pictured at the launch (left to
right): Peter Lubke, Penny Taylor, Amanda
Power and Rachel Bos.
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About our Aboriginal and/or Torres Strait Islander members
The QTU represents the interests of 46,500 members, the great majority of whom are
employed either by the Queensland Department of Education or a TAFE college. When
teachers join our Union, we invite them to identify whether they are of Aboriginal and/or
Torres Strait Islander descent. When the we launched the QTU Reflect RAP in 2015, we
noted that some 262 members had identified as Aboriginal and/or Torres Strait Islander.
Presently the QTU has 482 members who have chosen to identify as an Aboriginal and/
or Torres Strait Islander person. Of that number, 374 are women, 45 hold workplace
representative and/or other representative positions within the Union, and 48 are in
promotional positions, with 37.5% in principalship/senior leadership.
The QTU is aware that the department’s employment data indicates that the Union has
members who are Aboriginal and/or Torres Strait Islander but have not identified or who
may have joined the QTU before we had processes that invited our members to identity
when they joined.
While the significant majority of teachers in Queensland are employed permanently, the
QTU is committed to continuing to work with the department to maximise permanent
employment within the teacher workforce. In terms of Aboriginal and/or Torres Strait
Islander teachers, the QTU is committed to working on a case by case basis with regions
and central office to ensure permanency, as structurally, Aboriginal and/or Torres
Islander people are frequently employed in non-tenured positions leading to the hardship
of managing precarious employment and the economic and social disadvantage that
may come from insecure work. The QTU is committed to working with other public sector
unions to put a spotlight on the need to ensure Aboriginal and/or Torres Strait Islander
public servants do not find themselves in a series of non-tenured project engagements
but in secure employment. The QTU seeks to make visible the activism, the leadership
and the voices of our Aboriginal and/or Torres Strait Islander members within our Union,
the education community and the wider union movement.

Gandu Jarjum Committee
Gandu Jarjum is the QTU’s committee of and for Aboriginal and/or Torres Strait Islander
members, providing leadership, guidance and grassroots member knowledge and
insights to the Union on matters related to Aboriginal and/or Torres Strait Islander
teacher employment and the provision of quality school and vocational education.
Through the work of Gandu Jarjum over some 30 years, there is a designated grassroots
position on the QTU’s Executive and Aboriginal and/or Torres Strait Islander member
representation is prioritised on QTU committees. Members of Gandu Jarjum are on
the QTU’s RAP Working Group. Gandu Jarjum’s leadership has been crucial to the
development of this RAP.
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Gandu Jarjum Committee members
Amanda Power (Chair) Samuel Bann, Rachel Bos, Letitia Choppy, Cheryn Coats,
Beresford Domic, Merv King, Leeanne Konstantinou, Peter Lubke, Margi Malezer,
James Matysek, Letitia Murgha, Penny Taylor

In 2017, the QTU
worked with members
of Gandu Jarjum
to develop an
Acknowledgement of
Traditional Owners
protocol card for QTU
members.
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Our RAP
The QTU believes that reconciliation is everybody’s business. We believe that, as
educators, our members are well placed to be at the forefront of leading reconciliation
within their schools and with their communities. As a Union, we choose to embrace
practices that promote reconciliation, recognising the wrongs of the past and giving
voice to the achievements of today. We commit to sharing and honouring ways of
knowing and doing that belong to Aboriginal and/or Torres Strait Islander peoples. In
doing so, we remain mindful of the deep impact of structural racism that is embedded in
our systems and dominant cultural practices.
As an organisation, we are committed to social justice and therefore to policies and,
importantly, processes that enact reconciliation. By nurturing established relations
and developing new ones with Aboriginal and/or Torres Strait Islander peoples, we
demonstrate solidarity and respect. Together we stand united in continuing the struggle
for justice, promoting cross-cultural learning; providing opportunities for professional
development; sharing and working together for a better future for all Queensland
students, school communities, educational workplaces and organisations.
Our Reconciliation Action Plan has been developed by our members and QTU staff on
behalf of our members and our organisation. We are proud of our democratic union.
We have facilitated the review of our Reflect RAP and the development of our Innovate
RAP through the QTU’s RAP Working Group, in active consultation with Gandu Jarjum
and our Executive. Our RAP champion is Kevin Bates, QTU President. Gandu Jarjum
leads the QTU in relation to reconciliation and truth telling, and four members of the RAP
committee are members of Gandu Jarjum, including the Aboriginal and/or Torres Strait
Islander member of Executive, Penny Taylor.
The working party is facilitated by the QTU’s Assistant Secretary and has QTU staff
members and grassroots union members from a range of workplaces and in a range of
positions, including a principal, a manager at TAFE, a head of department and classroom
teachers. The QTU’s 2018 face-to-face full-day working party meeting afforded the
opportunity for a broader range of people to attend, including more members of Gandu
Jarjum. Some key outcomes of this meeting, including progressing the development
of our Innovate RAP, was the naming of the QTU’s Biennial Conference as Our Meeting
Place and the embedding of the Sorry Business protocol into the State Council agenda.
The journey from our Reflect RAP to our Innovate RAP has shown that there needs
to be regular points of reflection to ensure that intention aligns with timely action.
Reconciliation Australia’s audit tool has been an excellent tool for reflection. Changes
to key staff can impact on the monitoring and implementation of key actions and
milestones, so it is important that structures are embedded to overcome such barriers
to implementation.

RAP Working Group
Rachel Bos and Tom McCartney (Co-Chairs), Kevin Bates (RAP Champion),
Lorelei Adams, Leanne Bell, Madonna Cullinan, Beresford Domic, Beth Everill,
Elissa Ferguson, Julie Finitsis, Kevina O’Neill, Zeb Sugden, Penny Taylor, Craig Wood.
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The QTU’s 2019 Labour Day shirt design
incorporated artwork by former Gandu
Jarjum member Mayrah Dreise. Pictured
left - Gandu Jarjum members Letitia Choppy
and Margi Malezer at the Cairns Labour Day
march wearing the new design which was
worn by hundreds of QTU members across
Queensland. In 2018, the QTU began using
the hashtag #QTUproudanddeadly arising
from a review of the 2015 RAP.
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Our commitments
relationships

As educators, we know the power of relationships and commit to growing and strengthening relationships with
Aboriginal and Torres Strait Islander community members, particularly in relation to improving the educational
achievements of Aboriginal and/or Torres Strait Islander students in our schools and TAFE colleges and
the working lives and career opportunities for Aboriginal and/or Torres Strait Islander employees in the
Queensland public sector.

Action

Deliverable

Timeline

Responsibility

1. Continue to
maintain and grow
mutually beneficial
relationships with
Aboriginal and/or
Torres Strait Islander
stakeholders and
organisations.

Meet with local Aboriginal and/or Torres Strait Islander
stakeholders and organisations to develop guiding principles for
future engagement

November
2019

Lead: General
Secretary

March
2020

Support: Assistant
SecretaryServices
supported Chair
Gandu Jarjum.

March
2020

Lead: Deputy
General Secretary
– Member
Organising

• Department of Education’s Director-General and the Deputy
Director-General– State Schools
• DoE’s Assistant Deputy Director – State Schools (Aboriginal
Education) and the team within this directorate
• DoE’s Director of Diversity, Culture and Capability and team
members
• Queensland College of Teachers
• Queensland Curriculum and Assessment Authority
• Q-Super
• Queensland Council of Unions and the ACTU
• Australian Education Union and branches and associated
bodies and Yalukit Yulendj (Aboriginal and Torres Strait Islander
Committee)
• Councils of Elders in local areas
• Reconciliation Australia and Reconciliation Qld Inc.
• National Aboriginal and Torres Strait Islander Principals
Association
• Torres Strait Islanders Regional Education Council.
At area council level through Gandu Jarjum members and members
of area councils, develop and implement an engagement plan to
work with Aboriginal and/or Torres Strait Islander stakeholders and
organisations at the local level.

Support: QTU
Regional
Organisers
2. Build relationships
through celebrating
National
Reconciliation Week
(NRW).
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Continue to circulate Reconciliation Australia’s NRW resources
and reconciliation materials to our members and staff through the
Queensland Teachers’ Journal and through the QTU’s social media
presence, including the website and Facebook.
Encourage schools and members to organise school and/or
community events.

April/May
2020
April/May
2021

Lead: Deputy
General Secretary
– Member
Organising
Support: Assistant
Secretary Services

RAP Working Group members participate in and encourage
engagement of staff and members with at least one local
community event and one internal event.

May, June
2020 2021

Lead: Co-Chairs
RAP Working
Group

Encourage and support staff (including in the QTU regional offices)
and senior leaders to participate in at least one external event to
recognise and celebrate NRW.

May, June
2020 2021

Lead: RAP
Champion

Organise at least one NRW event each year.

May, June
2020 2021

Lead: Assistant
Secretary Services

Register all our NRW events on Reconciliation Australia’s NRW
website.

May, June
2020 2021

Lead: Assistant
Secretary Services

3. Promote
reconciliation
through our sphere
of influence.

Implement strategies to engage our staff and members in
reconciliation by:

March
2020

Lead: General
Secretary

• continuing to begin all formal meetings with an
Acknowledgement of the Traditional owners and an
acknowledgement of Aboriginal and/or Torres Strait Islander
people who may be present

December
2020

Support: Co-Chairs,
RAP Working
Group

• embedding Sorry Business protocol in the QTU’s State Council
and Conference running order

March
2021

• making and publishing clear statements in relation to the QTU’s
commitment to reconciliation
• delivering on the commitments in this Innovate RAP.
Communicate our commitment to reconciliation publicly through
a statement on the QTU website and at the bottom of signature
blocks, and by making clear statements, particularly at the Union
Reps Conference every year and at the Biennial Conference.

July 2019
– June
2021

Lead: General
Secretary

Determine opportunities to positively influence our external
stakeholders to drive reconciliation outcomes, particularly through
the QTU’s meetings with the Director-General of Education, the
Deputy Director-General – State Schooling and the Director of the
QCAA and the Queensland College of Teachers.

July 2019

Lead: General
Secretary

Work with Reconciliation Australia and Reconciliation Qld Inc to
develop ways to advance reconciliation.

July 2019

February
2020
February
2021

June 2020
February
2021

4. Promote positive
race relations
through antidiscrimination
strategies.

Implement QTU senior officer and staff training, in consultation
with Gandu Jarjum, the AEU Federal Aboriginal Officer and external
Aboriginal and/or Torres Strait Islander advisors.

July 2019

Conduct a review of HR policies and procedures to identify existing
anti-discrimination provisions, and future needs.

March
2020

Support: Deputy
General
Secretaries

Support: Deputy
General Secretary
– Member
Services
Lead: Assistant
Secretary Services
Lead: General
Secretary
Support: Assistant
Secretary –
Professional
Development
Lead: General
Secretary
Support: Assistant
Secretary –
Services

Develop, implement and communicate an anti-discrimination policy
for our organisation.

March
2020

Lead: General
Secretary
Support:RAP
Champion

Engage with Gandu Jarjum members and Aboriginal and/or Torres
Strait Islander staff and Aboriginal and/or Torres Strait Islander
advisors from the Queensland Anti-Discrimination Commission to
consult on our anti-discrimination policy.

December
2019

Educate all staff including senior leadership team on the effects of
racism.

March
2020

Lead: General
Secretary
Support: Assistant
Secretary –
Services
Lead: General
Secretary
Support: RAP
Champion

Conduct an audit of QTU policies and practices, to ensure inclusion
of Aboriginal perspectives and Torres Strait Islander perspectives.

July 2019

Lead: General
Secretary
Support: Assistant
Secretary –
Services
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5. Promote
Narragunnawali:
Reconciliation
in Education to
staff and external
stakeholders.

Disseminate information to members in schools about
Reconciliation Australia’s Narragunnawali: Reconciliation in
Education program.

September
2019

Lead: Assistant
Secretary –
Services

Actively encourage members in schools to work with school
communities to develop a RAP using the Narragunnawali:
Reconciliation in Education online platform.

February
2020

Support: Assistant
Secretary –
Professional
Development

Encourage all members to engage with the professional learning
(including webinar) resources available via the Narragunnawali
online platform.

September
2020

Host appropriate links to Narragunnawali on the QTU website.

March
2021

Promote and encourage schools/early learning services within our
network who have shown exceptional commitment to reconciliation
to apply for the biennial Narragunnawali Award.

February
2021

Include one Journal article in March or April Journals on a school or
schools who have a published Narragunnawali RAP.
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Our commitments
respect

By nurturing established relations and developing new ones with Aboriginal and/or Torres Strait Islander
peoples, we demonstrate solidarity and respect. Together we stand united in continuing the struggle for
justice, promoting the call of the Statement from the Heart for Voice, Treaty, Truth. The QTU recognises the
importance of promoting cross-cultural learning, providing opportunities for professional development so
that our staff and our members develop an understanding of the intergenerational impact of racism; and a
deep knowledge of the strength and resilience of Aboriginal and Torres Strait Islander people in claiming and
reclaiming histories, knowledges and languages and sharing these wisdoms with the wider community. We
commit to listening to, walking with and learning from our Aboriginal and/or Torres Strait Islander staff and
from our Aboriginal and/or Torres Strait Islander members. We demonstrate this commitment by actively
communicating it and embedding cultural practices that show respect to Aboriginal and/or Torres Strait
Islander peoples.

Action

Deliverable

Timeline

Responsibility

6. Increase
understanding, value
and recognition of
Aboriginal and/or
Torres Strait Islander
cultures, histories,
knowledge and rights
through cultural
learning.

Conduct a review of cultural learning needs within our
organisation.

September
2019

Lead: Assistant
Secretary –
Services
Support: Assistant
Secretary –
Professional
Development

Facilitate the engagement of all staff in cultural learning
opportunities, including Black Card training.

July 2019

Lead: General
Secretary
Support: Assistant
Secretary –
Professional
Development
Lead: Assistant
Secretary –
Professional
Development

Continue to identify and provide quality training that QTU members
can access through QuEST, in consultation with Gandu Jarjum, the
AEU Federal Aboriginal Officer and external Aboriginal and Torres
Strait Islander advisors, including colleagues from the department
and other unions, on matters including but not limited to
Professional Standards 1.4 and 2.4 and relevant cross-curriculum
priorities.

August
2019

Continue to implement and communicate our cultural learning
strategy for our staff.

July 2019

Lead: General
Secretary

Provide opportunities for RAP Working Group members, senior
officers, Executive members and others to participate in formal,
and informal structured cultural learning – cultural capabilities e.g.
introduce local owner groups, walks on Country.

July 2020

Lead: General
Secretary

February
2020
November
2021

Support: Assistant
Secretary –
Professional
Learning
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7. Demonstrate respect
to Aboriginal and/or
Torres Strait Islander
peoples by observing
cultural protocols.

Increase staff’s understanding of the purpose and significance
behind cultural protocols, including Acknowledgement of
Traditional Owners and Welcome to Country, Sorry Business and
Yarning Circle protocols.

August
2019

Lead: RAP
Champion

March
2020

Support: Chair,
Gandu Jarjum

February
2021
Continue to promote and enact the QTU position that all QTU
meetings begin with an appropriate Acknowledgement of Country
to the Traditional Owners/Custodians and, where appropriate,
include a greeting in language.

July 2020

Promote and disseminate the QTU’s wallet size RAP card for
Welcome to Country and Acknowledgement of Country, which
includes the QTU’s Vision for Reconciliation.

July 2019

Develop a similar card in relation to Sorry Business protocols to
share with staff, members and others. Ensure it communicates the
cultural meanings and protocols in relation to Sorry Business and
include reference to Torres Strait Islander tombstone openings and
the social, emotional and financial impact for staff and students.

Lead: RAP
Champion
Support: Chair,
Gandu Jarjum

April 2020
August
2019

Lead: Assistant
Secretary –
Services
Support: Chair
Gandu Jarjum

Ensure QTU Executive considers meeting once a year outside of
the SE corner.

8. Build respect for
Aboriginal and/
or Torres Strait
Islander cultures
and histories by
celebrating NAIDOC
Week.

July 2020

Continue to invite a Traditional Owner or Custodian to provide a
Welcome to Country or other appropriate cultural protocols at
significant events each year.

July 2019

Lead: Deputy
General Secretary
– Member
Services

Promote and embed our practice of an Acknowledgement of
Country or other appropriate protocols at the commencement of
important meetings, and include local language greeting where
possible.

July 2019

Lead: RAP
Champion

Encourage members to participate in an external NAIDOC Week
event.

First week
in July,
2019

Lead: Co-Chairs,
RAP Working
Group

Support: Assistant
Secretary –
Services

and 2020
Lead: Co-Chairs,

Ensure RAP Working Group participate in an external NAIDOC
Week event.

RAP Working
Group

Review HR policies and procedures to support and enable staff
participation in NAIDOC Week events.

February
2020

Lead: General
Secretary

Promote and encourage participation in external NAIDOC events
to all staff and members, noting that key dates of significance will
be incorporated into the QTU’s wall-planner which is distributed to
staff and members.

July 2019

Lead: Assistant
Secretary –
Services

Engage with and promote the resources available on the
Reconciliation Australia website, including the Reconciliation
Calendar and key Narragunnawali Resources such as Teach about
Days of National Significance and Celebrate Days of National
Significance.
Promote NAIDOC through social media and significant Aboriginal
and/or Torres Strait Islander cultural and historical days.
Engage with significant Aboriginal and/or Torres Strait Islander
cultural and historical days.
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Lead: Chair, Gandu
Jarjum

Develop, implement and communicate a cultural protocol
document, including protocols for Welcome to Country and
Acknowledgement of Country.

June 2020
June 2021

Support: Deputy
General Secretary
– Member
Organising

Our commitments
opportunities

At the heart of reconciliation is a commitment to removing barriers to opportunity and engagement for
Aboriginal and/or Torres Strait Islander peoples. A commitment to members and the wider community in
relation to delivering on permanent employment and improved working conditions is at the core of the QTU’s
work. Aboriginal and Torres Strait Islander peoples experience higher levels of unemployment and greater
patterns of casual or temporary employment. Precarious patterns of employment impact on the economic
security of workers and their and their families’ wellbeing. The QTU is committed to permanent employment
for our members and the broader community. Permanent and reliable employment fosters economic security
and the ability to plan for the future, including access to sufficient superannuation accruals for a comfortable
retirement. Supporting Aboriginal and Torres Strait Islander businesses through seeking to identify suitable
suppliers through the Union’s procurement policies also contributes to the fostering of economic security,
which is essential to the wellbeing of a business and of individuals and families.

Action

Deliverable

Timeline

Responsibility

9. Improve employment
outcomes by
increasing Aboriginal
and Torres Strait
Islander recruitment,
retention and
professional
development.

Consult with Gandu Jarjum and Aboriginal and/or Torres Strait
Islander members on the QTU’s recruitment, retention and
professional development strategies.

September

Lead: General
Secretary

December
2020

Support: Chair,
Gandu Jarjum

Develop and implement an Aboriginal and/or Torres Strait
Islander recruitment, retention and professional development
strategy.

December
2019

Lead: General
Secretary

2019

Support: Chair,
Gandu Jarjum

Advertise job vacancies to Aboriginal and/or Torres Strait Islander
stakeholders and networks as well as through other mechanisms
such as the Koori Mail website etc.

August
2019

Support: Assistant
Secretary –
Services

Advertise identified positions for Aboriginal and/or Torres Strait
Islander people under the exemptions in 14d of the AntiDiscrimination Act 1977.
Review recruitment procedures and policies to remove barriers
to Aboriginal and/or Torres Strait Islander participation in our
workplace such as: lengthening advertising lead-in times.

Lead: General
Secretary

December
2019

Lead: General
Secretary
Support: Assistant
Secretary –
Services

Further developing networks with Aboriginal and/or Torres Strait
Islander colleagues and organisations to promote job vacancies
within, before they are formally advertised.

Lead: General
Secretary

Commit to working with branches and associated bodies of
the Australian Education Union and with Queensland public
sector unions and the Queensland public sector to address the
unacceptably high casual/temporary employment patterns of
Aboriginal and/or Torres Strait Islander workers.

September
2019

Increase Aboriginal and/or Torres Strait Islander employees to
three per cent of the QTU workforce.

December
2019

Lead: General
Secretary

December
2020

Support: RAP
Champion

Support: Assistant
Secretary –
Services
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10. Increase Aboriginal
and/or Torres Strait
Islander supplier
diversity to support
improved economic
and social outcomes.

Develop and implement an Aboriginal and/or Torres Strait
Islander procurement strategy.

October
2019

Lead: General
Secretary
Support: Manager,
Finance and
Corporate
Services

Investigate QTU membership of Supply Nation.
Connect with the South East Indigenous Chamber of Commerce.

October
2019

Lead: Manager,
Finance and
Corporate
Services
Support: RAP
Champion

Continue to identify and communicate opportunities for
procurement of goods and services from Aboriginal and/or Torres
Strait Islander businesses to staff.

June 2020

Lead: Co-Chairs
RAP Working
Group

Review and update procurement practices to ensure authenticity
and remove barriers to procuring goods and services from
Aboriginal and/or Torres Strait Islander businesses.

October
2019

Lead: Manager;
Finance and
Corporate
Services
Support: General
Secretary

Develop commercial relationships with Aboriginal and/or Torres
Strait Islander businesses.

July 2019

Lead: General
Secretary
Support: Manager;
Finance and
Corporate
Services
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Our commitments
governance
Action

Deliverable

11. Maintain an effective
RAP Working Group to
drive governance of the
RAP.

Maintain Aboriginal and/or Torres Strait Islander representation on July 2019
the RAP Working Group.
Establish and apply terms of reference for the RAP Working Group.

Timeline

Responsibility
Lead: Chair,
Gandu Jarjum

August 2019 Lead: Co-chairs,
RAP Working Group

Meet at least four times per year to drive and monitor RAP
implementation.

August 2019 Lead: Assistant
Secretary –
Services
Support: Co-Chairs,
RAP Working Group

12. Provide appropriate
support for effective
implementation of RAP
commitments.

Define resource needs for RAP implementation.

August 2019 Lead: General
Secretary
Support: Manager;
Finance and
Corporate Services

Continue to engage through formal reports to our senior officers
and other staff in the delivery of RAP commitments.

August 2019 Lead: Assistant
March 2020 Secretary –
Services
February
Support: Co-Chairs,
2021
RAP Working Group

Define and maintain appropriate systems to track, measure and
report on RAP commitments.

October
2019

Lead: Assistant
Secretary - Services
Support: IT
Coordinator

13. Build accountability
and transparency
through reporting
RAP achievements,
challenges and
learnings, both
internally and externally.

Continue to maintain an internal RAP Champion from senior
management.

July 2019

Lead: QTU President

Complete and submit the annual RAP Impact Measurement
Questionnaire to Reconciliation Australia.

September,
2019

Lead: Assistant
Secretary –
Services

September
2020

Lead: Assistant
Secretary –
Services

Report RAP progress to senior officers and Executive through
quarterly written reports, and distribute the Executive paper to all
staff.

July 2020

Publicly report our RAP achievements, challenges and learnings,
annually to State Council and on our website.

March 2020 Lead: Co-Chairs,
March 2021 RAP Working Party
Support: Assistant
Secretary –
Services

14. Continue our
reconciliation journey
by developing our next
RAP.

Investigate participating in Reconciliation Australia’s biennial
Workplace RAP Barometer.

November
2019

Lead: Assistant
Secretary –
Services

Register via Reconciliation Australia’s website to begin developing
our next RAP.

December
2020

Lead: Co-chairs,
RAP Working Group
Support: Assistant
Secretary –
Services
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QTU members

Barron Branch Area Council and State Conference
delegate, Leah Newcombe calling members in
Leichhardt to discuss Fair Funding Now (target
seat campaign).

Margi Malezer (left) in Canberra with QTU Fair Funding activists and QTU RAP
Champion and President, Kevin Bates (third from left)
(Left) The QTU supported members in
attending the World Indigenous Peoples
Conference on Education in Toronto, Canada
in 2017 and events across the country
commemorating 50 years since the 1967
constitutional referendum.

(Below) Members from Gandu Jarjum and
remote communities are well represented as
Lead Union Reps – active members who take
a leadership role supporting and mentoring
other Union Reps in their local areas.
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By Rachel Bos, Project Officer,
Aboriginal and Torres Strait
Islander Membership Growth

The power in our stories
In term four 2019, Central Queensland activist and Gandu Jarjum
member Rachel Bos was appointed Recruitment Officer – Aboriginal
and Torres Strait Islander Membership Growth. The purpose of the
project, which aligned with the strategic work of regional Organisers
and Area Councils on growing the QTU’s membership, was to recruit
Aboriginal and Torres Strait Islander teachers or to connect with
existing members who may not have yet identified as being Aboriginal
and/or Torres Strait Islander to invite them to do so. These are
Rachel’s reflections on the project.
Relationships are critical to Aboriginal
and Torres Strait Islander people; they
underpin our actions and our responses.
Telling our stories, our truth, and being seen
culturally has opened the floodgates, with
an overwhelming member response to the
project. I have been gifted with stories that
have elated me, that have angered me and
also torn deeply at my heart. Our members
are strong and proud, accomplished and
dedicated, but also lonely and conditioned,
operating in spaces that do not afford
them a culturally safe workspace. There
is so much work to be done to make our
members feel safe enough to tell their
stories within this organisation.
The decision to identify in any “formal”
organisation is deeply personal. For many
members I've spoken to, it is not as easy as
simply ticking a box on a form. I have shared
my own personal story many times, and in
some cases it has taken many conversations
and recognition of connections before a
member has requested to be identified with
the QTU. I have recruited new members
who have only joined because this position
has made them see that the QTU is
committed to reconciliation and is not “a
space for white fellas”.
The member response to this position was
immense. I sent out an introductory email,
telling a little of my story and what the aims
of the project were. I received 68 direct
email replies. Many stories, introductions
and words of encouragement were sent
to me. Our members are thirsty to be
connected with someone who “sees” them
and interacts with them as an Aboriginal
and/or Torres Strait Islander person.

Part of this project has required engaging
with early career teachers in a culturally
appropriate way, ensuring that their voices
and needs are being addressed and, in turn,
growing activism in their communities.
There is an absolute need to create a
network of young Aboriginal and Torres
Strait Islander teachers, many of whom are
taking positions off country for the first
time. This work is vital in creating a powerful
reason to join, and be actively involved, in
the QTU.
Equally important is listening to and
recording the stories of experienced
teachers, who provide a unique perspective
into the needs of our mob as they near
retirement. Creating community agency
connections to ensure that these members
are offered support in their dealings with
government and other institutions is a vital
next step in support for our members.
This project has enabled the QTU to map
the density of its identified members,
uncovering that the SE corner has an
absolute need to develop a culturally
appropriate network of Aboriginal and
Torres Strait Islander educators. There
is more work to be done in Central
Queensland, Townsville and Mt Isa regions.

Artwork: Amanda Power

Article from Queensland
Teachers’ Journal, Vol 124 No.
1, p21 - Feb 2019

QTU wins brace of
NAIDOC awards
The QTU swept the board at the annual
Queensland Council of Union NAIDOC
awards. The Union took both trophies
Rachel
Bos
(second
from left) accepting the
in the 2018
awards,
which
marked the
NationalNAIDOC
AboriginalUnion
and Torres
Strait on behalf of the QTU.
Award
Islander Day of Celebration.

QCU’s

QCU NAIDOC Union Award – The QTU’s Aboriginal and
Officer – Membership

QCU NAIDOC Union Award – The
Torres Strait
Project
QTU’s Aboriginal
and Islander
Torres
Strait Islander
GrowthProject Officer –
Membership Growth

Experienced
Aboriginal
activist and project leader
Experienced
Aboriginal activist
and
project leader
Rachel
Boshas
has been
Rachel
Bos
been connecting and building
connecting and building networks with
networks with the Union’s Aboriginal and Torres Strait
the Union’s Aboriginal and Torres Strait
membership
IslanderIslander
membership
base. This visiblebase. This visible project and
project and
workthat
that isisbeing
done
thethe
work
being
done in creating a culturally
in creating a culturally safe network has
safe
network
has
resulted
in a feeling of safety around
resulted in a feeling of safety around
identifying
andthe
developing
the strength and depth of
identifying
and developing
strength
and depth
the collectivestories
stories of of Aboriginal and Torres Strait
theofcollective
Aboriginal and Torres Strait Islander
Islander members.
members.
Dr Robert (Uncle Bob) Anderson
Award – Margi Malezer and Letitia
Choppy
Margi and Letitia have been active
participants in the QTU’s democratic
structures and stalwarts of our Aboriginal
and Torres Strait Islander member
committee, Gandu Jarjum. They have also
put their names and messages to the Fair
Funding Now! Voting is Deadly poster and
to First Nation Workers Alliance materials
and posters. It can be a challenge to be
a unionist if you don’t see people like
you in this space. Margi and Letitia are
committed to ensuring that local voices,
faces and stories are present in these
national campaigns. They have both been
active in connecting their communities
and their communities of interest to the
campaigns.
Are you an Aboriginal or Torres Strait
Islander member? Would you like to share
your identity with your Union? Find more
at https://www.qtu.asn.au/gj-identify
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and community organisers by working in
our workplace and organisations.

Currently, 159 Aboriginal and Torres Strait
Islander workers have engaged in the
ACTU conferences. Former teacher and
QTU member Wayne Costello, the ACTU’s
Aboriginal and Torres Strait Islander
Training Officer, delivered the Queensland
conferences in Rockhampton, Cairns and
Brisbane. Wayne’s productive schedule
has also included presenting at other
conferences in New South Wales, the
Australian Capital Territory and Tasmania,
with another 170 participants registered.
The ACTU strongly advocates for all unions
to support their Aboriginal and Torres Strait
Islander members in registering for the
workshops to build and strengthen their
activism within their respective unions
and local communities. The Queensland
conferences had members attending from

Community Development Program (CDP),
which forces the population of remote
communities into labour with none of the
benefits of employment enjoyed by every
other Australian worker. One action we can
all take is to spread the word to colleagues,
friends and community members about the
program and the work the ACTU is doing to
organise CDP workers in this “liar” program.
CDP workers have not previously been
represented by any union. The ACTU
First Nations Workers Alliance (FNWA) has
been created to organise in this space.
A significantly high percentage of CDP
workers are located in remote and rural
communities throughout Australia. The
program is a travesty, with CDP workers
not classified as workers, not covered by
the Fair Work Act and with no access to
sick leave, carers leave or annual leave. Nor
do these workers have access to workers

and Kamilaroi peoples and was born and raised in Brisbane. She works in the Far North
Region, originally as an early childhood educator.

Torres Strait Islanders.

By Kevina O’Neill,

In 2018, the ACTU
developed The First
Nations Workers
Alliance (FNWA) to
respond to calls from
CDP workers seeking
a collective voice to
fight against the unfair
and discriminatory program which had
been imposed on these workers and their
communities. The FNWA believes that CDP
workers should receive a fair day’s pay for a
fair day’s work.

Judy Ketchell is the executive principal of Tagai State College, a unique school that covers
Secretary
- campuses dotted around the Torres Strait Islands and
48,000 Assistant
square kilometres,
with 17
Services
more than
400 staff members. Last year, Judy spoke to the ABC about running one of the
largest school campuses in the world - you can hear it at
www.abc.net.au/radionational/programs/awaye/the-biggest-school-in-the-world/8255832
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Powerful training offers
so much

Reconciliation
at the heart
of positive
relationships

Judy Ketchell
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The FNWA are seeking the support of all
Aboriginal and Torres Strait Islander union
members and non-Indigenous members to
lend their voice in support by registering
membership online at https://fnwa.org.au/
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To foster positive race relations, the relationship between Aboriginal and Torres Strait Islander people and the
broader community must be grounded in a foundation of truth. Whether you’re engaging in challenging conversations
or unlearning and relearning what you know, this journey requires all of us to walk together with courage.

At the heart of reconciliation is the relationship between the broader
Australian community and Aboriginal and Torres #NRW2019
Strait Islander
peoples. To foster positive relations, our relationship must be
grounded in a foundation of truth.
Learn more at
reconciliation.org.au

In early May, I had the privilege of attending
QuEST’s BlackCard cultural capability
training. It was a powerful day with highly
skilled facilitator and director of BlackCard,
Mundanarra Bayles.
Engaging with other QTU members to both
learn about truths that have been hidden
and to reflect on our own knowledge and
experiences was significant.

School's double delight at Reconciliation Awards
Mabel Park State High School’s efforts on behalf of its Aboriginal
and Torres Strait Islander students has earned it not one, but two
prestigious awards.
The Logan school was one of the
Queensland businesses, community
organisations, educational institutions
and partnerships recognised for their
commitment to reconciliation at the 2018
Queensland Reconciliation Awards in
Cairns.
As well as taking the honours in the
education category, Mabel Park’s “Miracles
at Mabel” program also landed the
prestigious Premier’s Reconciliation Award
in recognition of its all-inclusive attitude
to improving the literacy, numeracy,
attendance, health and wellbeing of
its Aboriginal and Torres Strait Islander
students.
Under the scheme, students receive
education from Elders and community
members about their culture as they
attend different activities such as dance,
arts, didgeridoo and boomerang making.
Elders and other community members are
willing to be included in any activity that

will benefit the students and improve their
personal development.
Since the programs started, the school has
seen a significant improvement in student
numbers, school attendance and student
behaviour. Indigenous student numbers
have increased from 56 in 2013 to 116
in 2018, with 100 per cent Queensland
Certificate of Education (QCE) attainment by
Indigenous students.
This focused approach has been developing
over the past five years and is now part of
the whole school culture, as well as having
a significant outreach effect within the local
community.

I increasingly know more about my own
family history, but nowhere near enough
about the people whose land I live and
work on. I have the intention of knowing
more. Now is the time to do more. My
personal commitment to Reconciliation
Week was to book myself and friends on
a history walk. BlackCard Cultural Tours,
a fully owned Aboriginal business, has a
range of walks to choose from.

families are included in the process of
determining the desired educational
outcomes of the children.
The other finalists were Tamborine
Mountain State School for the “Jingeri
Jingeri” project and Eidsvold P-12 State
School for “Yumbin means all of Us”.

A visit to the Yugambeh Museum Language
and Research Centre on the corner of
Plantation Road and Martens Street
Beenleigh is long overdue. Jellurgal
Aboriginal Cultural Centre at Burleigh
Heads, just near Tallebudgera Creek, is fully
owned and operated by the local Aboriginal
community. I have walked passed Jellurgal
many times, thinking one day I will check
out what is on offer. It is time for me to stop,
listen and learn.

The Queensland Reconciliation Awards is
an initiative of the Queensland Government
through the Department of the Premier and
Cabinet and the Department of Aboriginal
and Torres Strait Islander Partnerships, and
is supported by BHP Billiton, Australia Post,
Koori Mail and ABC Radio Brisbane and
Queensland.

There are many, many other pathways

Bald Hills State School (pictured right)
was highly commended in the education
category for “The Turrwan Circle”, which
was set up to help students and their
families form a strong collective identity
and create a genuine sense of ownership
and belonging. As part of the philosophy,
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Aboriginal and Torres Strait Islander peoples
have long called for a comprehensive
process of truth-telling about Australia’s
colonial history. Our nation’s past is
reflected in the present and will continue to
play out in future unless we heal historical
wounds.
Today, 80 per cent of Australians believe it is
important to undertake formal truth-telling
processes, according to the 2018 Australian
Reconciliation Barometer. Australians are
ready to come to terms with our history as
a crucial step towards a unified future, in
which we understand, value and respect
each other.
Reconciliation Australia says: “Whether
you’re engaging in challenging
conversations or unlearning and relearning
what you know, this journey requires all of
us to walk together with courage.”
One of the ways the QTU is supporting
members to engage is through Queensland
Education Support and Training initiative
QuEST. The QTU’s new professional
development arm is offering BlackCard
cultural capability training. The four, fullday programs were booked out and the
feedback has been excellent. More full day
programs will be offered later in the year.
Then there is National Reconciliation
Week, a time for all Australians to learn
about our shared histories, cultures,
and achievements, and to explore how
each of us can contribute to achieving
reconciliation in Australia. The dates for

NRW remain the same each year; 27 May
to 3 June. These dates commemorate two
significant milestones in the reconciliation
journey— the successful 1967 referendum,
and the High Court Mabo decision
respectively.
Reconciliation must live in the hearts, minds
and actions of all Australians as we move
forward, creating a nation strengthened by
respectful relationships between the wider
Australian community, and Aboriginal and
Torres Strait Islander peoples.
Gandu Jarjum is the QTU’s Aboriginal and
Torres Strait Islander committee, with
representation of 15 Aboriginal and/or
Torres Strait Islander activists from across
the state. The Committee has full-day
meetings, four times year. All QTU members
can sign up to the QTU’s Aboriginal and
Torres Islander Network, which the Union
uses as a way of connecting with members.
Gandu Jarjum continues to play a crucial
role in supporting and guiding the
QTU on its reconciliation journey. The
Reconciliation Action Plan (RAP) Working
Party works with Gandu Jarjum and
Executive to shape our next RAP. The
QTU has submitted a draft Innovate RAP
to Reconciliation Australia for feedback
and further engagement. The QTU
presently has its Reflect RAP in place and is
committed to progressing to the Innovate
RAP to capture what we are doing and what
we commit to doing.

24 Queensland Teachers' Journal | Vol 124 No 4

lish
teachers
at the Log Program (AMEP)
anlea cam
Queenslan
pus
d
to rule ove Brisbane have vot of TAFE
ed
r their incr
easing wo to work
rkload.
Teachers
working
on the fed
program,
erally fun
which ass
ded
ists
English lan
guage skil migrants with
unprecede
ls, believe
that an
nted incr
ease in wo
resulting
rklo
in a significa
overtime
nt increas ad is
for
e in unpaid
concern exp many. There was
much
ressed by
state dur
members
ing
across the
After finishing
head at the 2018 and matters
their Cert II,
reached a
Loganlea
Isaac Thom
Jonathon Maji
with memb
son
campus late
apprentices. and Lachlan Jung are keen d, Naton Pitt, Shauana
ers calling
in 2018,
Anson,
Inset: Teacher
work to rule
for a dire
to
and QTU mem become diesel fittin
ctiv
.
g
ber Paul Kelly
just before The QTU issued the e to
Christmas.
directive
In 2016/1
7, TAFE Qu
eensland
(TQ) succes
sfully ten
dered for
commonw
the
ealth con
tracts to
However,
deliver AM
the
“Respect,
EP.
constantly quantum of fundin
teamwork
shifting con
g and the
, trust, sa
the core
created a
tract require
concepts
fety and
hea
ments
sustaina
tha
Compliance dache for implem
Enginee
bility” are
ent
ring Pathw t a class of 14 Ind
ation.
two differe and recording me
some of
ays stude
igenous
their CQ
chanisms,
nt auditin
Certifica
nts say the
Uni TAFE
g regime
of profess
te II in
s, updatin
ional skil
lea
y’ve deep
rni
ng journe
Over the
g
ls and qua
and implem
ly valued
year, these
lifications,
y.
entation
throughou
yea
sch
materials
r 11
of new cou
ool studen
t
and
rses,
ts spent one and 12 high
at CQUni
have create assessment app
day a wee
values are
Ma
roaches
d a perfect
k
rea
honing the ckay’s Trade Trainin
workload
when it com lly important in the
g Cen
ir metal fab
Certainly,
storm.
es to safe
workshop
electrical
rication, plu tre
the impact
ty.
”
and
mbing,
s of the one
new federa
diesel fitti
Johnathon
ng skills.
l complia
rous
added: “We
Teacher and
nce and rec
requireme
with our
trust each
nts were
ording
lives and
other
described QTU member Pau
felt
resulted
we
spotters
l Kelly
the class
in push bac nationally and
on each per always have two
as “work-r
k from bot
and public
son makin
are operati
eady”.
“With the
h private
providers.
g
ng safely
Cert II now
modificat
This resu
at all times. sure we
machines
these stu
under the
lted in
ion
and
Huge
dents are
ir belts,
which hav s to those mecha
shearing-fo heavy tools like
ready, will
than able
nisms
e lessene
a 100-ton
rce guillot
ing and mo
to
d the loa
Additional
ne
dangerous
ine can be
re
d som
take on trad accept apprentice
ly,
; that’s wh
extremely
ships and
es assista
the gap aro TQ worked desper ewhat.
y we liste
show resp
nt roles,”
ately to fill
und record
n
ect at all
he said.
2018 Pathw
tools, wh
times and in class,
focused,”
ich the Com ing and reporting
ays studen
are safetyhe said.
and Johnat
ts Matthe
were nec
monwealt
w Butler
hon Majid
essary but
h decided
Both Matt
families to
were the
failed to
and
provide.
Johnathon
first in the
finish hig
Returning
upon to act
h school.
ir
are often
to
as role mo
called
Matt is now
QTU co-me work in 2019, TQB
younger
keen to acq
HR and the
diated a face
school gro dels and speak to
apprentice
between
uire a plu
ups touring
-to-face me
Trade Tra
ship and
teaching
ining Cen
through
eting
Johnathon mbing
team
fitting or
Loganlea
tre.
the
boiler ma
a diesel
AMEP. It pro management and
Matt said
king app
for open
vid
:
“La
ed
ren
st year’s gra
an opportu
ticeship.
“If it wasn’t
and frank
standard
duates set
nity
expression
for the sup
and a pro
for
us
the
– they wer
and teache
s of concer
duc
port of our
regarded
e so highly
n
r
in the esta tive conversation
mentor
and resp
graduating Paul – many of us
resulted
blishment
ected by
done our
wo
from sch
staff –
seeking solu
of a fram
ver
ool or TAF uldn’t be
ewo
tions. Ma
that positiv y best to live up to so we’ve
E,” Matt said
“Paul tell
clear the
nagement rk for
and honour
e
s us we’re
.
the
ma
actions will reputation. We hop
in charge
learning.
staff should re was no expectatio de it
e our
set a goo
of our
Hav
work bey
n
d
Indigenou
learn in an ing the opportunity own
their emplo
ond the term that
s students standard for future
adult env
to
yment. Tea
s
continue
so that the
ironment
empowerin
managem
chers, tuto of
to inspire
y may
has been
g, and it’s
ent will com
rs and
others as
tog
bro
early Feb
wel
e
eth
ugh
bac
Any
l.
”
er as a tea
t us all
k together
one who
ruary.
m.
would like
in
stu
to
den
“We resp
hire the
ts sho
ect
of Aborigi uld contact the Dep se
20 QueNow!
Funding
other and each other, and we
ensland Tea
nal and Tor
artment
– as Paul
chers' Jou
Partnersh
res Strait
has taught trust each
rnal | Vol
Islander
ips on (07
124 No 1
us – these
) 4862 700
1.

We're “work-ready” thanks to TAFE!

TAFE help
s Indigen
ous
students
become “w engineering
ork-ready”

We're ready for EB9 - are you?
EB9
Fair
IPS

Who's who in the QTU

Examples of Queensland Teachers’ Journal articles

Page 22

chers' Journal

21

Professional Development

1 Day
program

The QTU’s newly established Professional development arm QuEST is
delivering cultural capability training in partnership with BlackCard®.
Feedback from participants has been extremely positive and sessions
are being scheduled across the state.
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cultural capability
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g will assist teach
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ers in supporting
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ienced team of educa
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What Queensland

teachers are saying
about the progra
m:
“Loved the experi
ence of learning
through
Reference and just
want to do it again” Aboriginal Terms of
“Brilliant – unlike
any PD I have partici
pated in before”
“Such an eye-opening,
thoughtful and challen
ging PD”
“Absolutely amazin
g. Insightful, overw
helmed, sad,
hopeful and encour
aged. Make this
compulsory”

“Phenomenal”
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Education andisQueens
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land College of Teacher
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ment by the Departm
s. As such, it is appropr
your normal school
ent of
iate to apply for
professional develop
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Date:

Monday 5th Augu
st
Time: 8:30 regis
tration, workshop
9am to 4pm
Venue: Sunshine
Coast QTU Offic
e
Suite 1, 9 Capital
Place, Birtinya
Cost: $275 per
person (inc GST)
Registration: Sunsh
ine Coast
Face-to-Face link

Please note parking
is limited at the
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possible. There
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available.
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The presenter

Mundanara Bayles
is Co-Founder and
Managing Direct
or
of BlackCard.
Mundanara’s cultura
l
heritage is connec
ted
to the Wonnarua
and
Bunjalung people
on
her mother’s side,
and the Birri-Gubba
and Gungala on
her father’s side.
She
grew up in Redfer
n with her 8 sisters
,
then moved to her
father’s country
in
the early 90s.
Mundanara has more
than 18 years
experience workin
g with both
government and
non-go
organisations, includi vernment
ng QUT, Brisbane
City Council, Telstra
, Cathy Freeman
Foundation, and
the Commonwea
lth
Bank. She is an Associ
of the Higher Educat ate Fellow
ion Academy
(HEA) and has formal
qualifications
in the disciplines
of media, busine
ss,
assessment and
training. She is on
several committees
and boards,
including the Depar
tment of Aborig
inal
and Torres Strait
Islander Business
and
Innovation Refere
nce Committee.

BlackCard®
BlackCard is a 100%
Aboriginal owned
and operated
business. Its
programs are inform
ed and guided
by Aboriginal terms
of reference and
are based on all
the knowledge that
Aboriginal people
have accumulated
,
developed and have
practiced over the
many thousands
of years.
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