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Executive summary
The Queensland Teachers’ Union (QTU) proudly represents more
than 47,000 teachers, principals and other education leaders in
state schools and TAFE institutes. The QTU is the democratic voice of
state school teachers and principals on professional and industrial
issues, and promotes and protects public education, throughout the
state of Queensland.
Education and training have enjoyed strong support from the
Palaszczuk government over the past five years. As always, there is
more work to be done.
The QTU wants a 2020/21 State Budget that will deliver for students,
teachers, principals and TAFE teachers across the state. A budget
that places a high value on education and its ability to provide
opportunities for all young people to be successful, contributing
members of society.
The QTU asserts that investing in education is an investment in this
state’s future and recognises action by the Palaszczuk government
to increase education spending as a proportion of the state budget.
The QTU believes that as a government that values a high quality
and high equity education system, the Queensland Government
should again commit to increasing the spend on education in its
2020/21 Budget.
The QTU makes recommendations for the 2020/21 State Budget
with the intention that QTU members, in state schools and TAFE, can
continue to provide quality education and training that is accessible
to all.

The QTU asserts that investing
in education is an investment in
this state’s future
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Recommendations
FUNDING FOR SCHOOLS AND TAFE

The QTU calls on the Queensland Government to
1.
2.
3.
4.
5.

allocate funds, with the Commonwealth Government, to ensure that Queensland state schools are funded
to 100 per cent of the schooling resource standard by 2023
increase the proportional share of education funding to at least 25 per cent of the state budget, and
commit to sustaining this amount across the forward estimates
allocate additional funds from Treasury to accommodate the projected growth in student enrolments and
teacher FTE over the forward estimates
increase the state’s training budget so it at least reflects increases in CPI
guarantee TAFE funding at 70 per cent of the state’s training budget, to be allocated without the requirement
of savings through efficiencies, in recognition that TAFE is the leader in quality provision of vocational
education and training.

SUPPORTING TEACHERS, PRINCIPALS AND STUDENTS

The QTU calls on the Queensland Government to
6.

7.
8.
9.
10.

11.

12.
13.
14.
15.
16.
17.
18.

continue its commitment to addressing teacher workload through additional non-contact time, class size
reduction and other measures, noting the existing commitment to the delivery of additional non-contact
time to beginning teachers in 2021 and primary and special school teachers in 2022
support the delivery of other measures to address the urgent issue of workload reduction, developed
through the Workload Advisory Council and other available avenues
maintain adequate resourcing to support implementation of the new Queensland Certificate of Education
and delivery of the senior curriculum
prioritise support mechanisms for workplace health and safety, including prevention of occupational
violence and harassment against both staff and students, whether online or in workplaces
provide funding over the forward estimates to foster engagement in education for students across all year
levels across the state, including in rural and remote locations, through the establishment of additional
alternative education facilities and programs, such as positive learning centres
increase investment in primary schools through the allocation of additional teachers and classified
teachers to reduce class sizes, support curriculum delivery and reduce workload, particularly for existing
classified teachers
increase recognition of Aboriginal educators and Torres Strait Islander educators, and support national
recognition and reconciliation through reconciliation action plans
increase measures and incentives to attract and retain teachers in schools across Queensland
build on the commitments made in the previous State Budget to attract and retain principals and school
leaders across Queensland
deliver ongoing funding for schools to support the rights of teachers, principals and students in relation to
gender employment equity
fully fund the Remote Area Incentive Scheme through Treasury
establish a staffing model for students with disability in other than special school settings that is fully
funded, transparent and has fixed staffing and resourcing ratios
increase funding for the high-quality specialist services of guidance officers to ensure availability of access
and early support to young people in primary, special and secondary schools.
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FACILITIES AND INFRASTRUCTURE

The QTU calls on the Queensland Government to
19.

20.
21.
22.
23.

24.

continue to deliver a capital works program for state schools and TAFE that ensures that every community
has access to modern state of the art facilities and services, including an increase to the allocation to the
School Renewal Fund
advocate with the Commonwealth Government for a dedicated program of capital works in state schools
on the same basis as that provided to non-government schools
continue its commitment to delivering climate control measures in Queensland state schools, including
provisions for the energy cost of the solutions adopted
continue its commitment to renewable energy in schools through delivery of the Advancing Clean Energy
Schools program
increase funding for improving the quality of teacher accommodation in rural and remote locations across
the state, including the provision of additional funding to implement timely maintenance, appropriate
security measures and upgrades for teacher housing in discrete Aboriginal and Torres Strait Islander
communities
ensure the technological demands of schools are reliably met and that sufficient professional development
is provided for all staff.
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Funding for schools and TAFE
SCHOOLS FUNDING

The QTU believes that Australia should aspire to an education system that demonstrates high quality and high
equity.
To continue shaping a world class education system, governments must make education a higher priority and
increase school funding to at least 100 per cent of the schooling resource standard in the shortest time possible,
but no later than 2023. Australia continues to trail other OECD nations in expenditure on education. Australia will
fall behind global competitors unless minimum funding levels are urgently realised.
The QTU asserts that it is the responsibility of government to fund fairness in education and training, enable
opportunities for all, and ensure high quality and high equity.
The QTU believes that governments at a state and federal level must commit to increasing school funding so that
school communities can target factors impinging on educational equity, with a focus on:
•
•
•
•
•
•

students with disability
Aboriginal students and Torres Strait Islander students
students with low socio-economic status
students who have low English language proficiency
schools that are not in major cities
schools that are not large schools.

The QTU welcomes the ongoing commitment to the Investing for Success program as a key component of school
funding in Queensland and congratulates the Queensland Government on its funding methodology, which is
needs-based and in accord with the principles of equity first espoused in the Gonski funding model. The funding
commitment:
• provides more certainty for school communities
• enables programs to be delivered into the future
• affords opportunities for the department to maximise permanent employment of the teaching workforce.

TAFE FUNDING
TAFE Queensland has a proud history of delivering high quality vocational education and training. The major
contribution of TAFE Queensland to the Queensland economy has been independently verified by KPMG and the
high quality of TAFE training verified by the Australian Skills Quality Authority through the re-registration audit.
The 2018 KPMG report, ‘The importance of TAFE Queensland to Queensland’s prosperity’, found TAFE Queensland
delivered an economic benefit of $1.8 billion to Gross State Product (GSP) in 2017, with every $1.00 spent
supporting $2.55 of added value in the Queensland economy.
The QTU believes that the deregulation of the VET sector has led to institutional decision making that is adversely
impacting the TAFE brand. Instead of pursuing highest quality training, TAFE is competing with private for-profit
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sector practices, variously described in the Australian Senate as “exploitative”, “unscrupulous” and demonstrating
“evidence of rampant abuse.” To further support the efforts of TAFE to rise above the failings of the private for-profit
VET sector, the QTU calls on the Queensland Government to quarantine at least 70 per cent of the state’s training
budget for TAFE Queensland.
The QTU believes that investment in skills and training is an investment in this state’s future, and that investing in
TAFE teachers ought to be viewed as essential to rebuilding public confidence in TAFE.

RECOMMENDATIONS
The QTU calls on the Queensland Government to:
1.

allocate funds, with the Commonwealth Government, to ensure that Queensland state schools are funded
to 100 per cent of the schooling resource standard by 2023

2.

increase the proportional share of education funding to at least 25 per cent of the state budget, and
commit to sustaining this amount across the forward estimates

3.

allocate additional funds from Treasury to accommodate the projected growth in student enrolments and
teacher FTE over the forward estimates

4.

increase the state’s training budget so it at least reflects increases in CPI

5.

guarantee TAFE funding at 70 per cent of the state’s training budget, to be allocated without the
requirement of savings through efficiencies, in recognition that TAFE is the leader in quality provision of
vocational education and training.
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Supporting students, teachers
and principals
REDUCING WORKLOAD

The single biggest factor currently impacting teachers and school leaders work is an unsustainable workload. This
issue has international equivalents which other jurisdictions have struggled to address.
The QTU calls on the State Government to make provision in the state budget to fund workload reduction strategies
developed by the newly formed Workload Advisory Council and through other processes of engagement with the
teaching profession.
The QTU acknowledges the findings of the Organisation for Economic Co-operation and Development (OECD) 2018
Teaching and Learning International Survey (TALIS), which demonstrates that Australian teachers teach more
hours per year than their counterparts in almost all other OECD countries. In particular, the QTU acknowledges the
report’s recognition of the importance of non-contact time, which gives teachers time for preparing lessons and
assessing and correcting students’ work.
Recent enterprise bargaining processes have secured a strengthened definition of non-contact time, ensured the
replacement of non-contact time missed due to school activities and increased non-contact time for beginning
teachers and primary and special school teachers. One part of a broad workload reduction strategy must be a
comprehensive review of non-contact time across state education and a planned process of further improvements.

CLASS SIZES
QTU members, parents and caregivers and the community know that class size matters. International research
shows that students from disadvantaged backgrounds who can access learning in smaller classes are more likely
to experience long-term success at school and beyond. Throughout the state, QTU teachers and school leaders
are reporting that additional funding means that smaller classes can be created, and that smaller classes yield
improved student outcomes. Research evidence shows that students who learn in smaller classes can access
more individual teacher time, which means learning can be personalised and behaviour and wellbeing can be more
closely monitored.
The QTU calls on the Queensland Government to provide additional resources that continue to put downward
pressure on class sizes. Specifically, the Queensland Government should recognise the importance of class size
in:
• early years learning
• year 10
• in all variations of composite classes.
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SUPPORT FOR STUDENTS WITH DISABILITY AND SPECIFIC LEARNING NEEDS
The QTU supports in principle the implementation of the National Disability Insurance Scheme (NDIS) and the
opportunity it offers people with a disability to access coordinated, resourced support throughout their life. The
QTU welcomes the commitment of significant additional funding from both the federal and state governments to
implement the NDIS, and the QTU supports the department’s position empowering principals to prioritise education
programs in schools over externally provided personal care and therapy services.
The QTU believes that early childhood development programs (ECDPs) are essential for Queensland’s most
vulnerable children. ECDPs support young Queensland children with a diagnosed or suspected disability and their
families with wrap around care. The QTU strongly supports the continuation of ECDPs in all regions throughout the
state. The QTU welcomes the commitment by the Palaszczuk government to the continued operation of ECDPs in
Queensland.
The QTU calls on the State Government to provide both adequate staffing and funding support to schools to cater
for all students who have a disability as defined by the Disability Discrimination Act. The current Educational
Adjustment Program (EAP) process only identifies and provides support for those students who have a verified
disability.
The QTU believes that advisory visiting teachers (AVTs) are vital in providing specialist knowledge and skills to
support students with disability and their teachers. Current allocations have reduced this vital service to low
incidence disabilities of students with hearing impairment, visual impairment, physical impairment and intellectual
impairment. Schools are highly nuanced workplaces, and the QTU calls on the Queensland Government to recognise
the crucial role that AVTs play in supporting high quality curriculum and therapy that is delivered inside the school
gate. AVTs will also provide a vital conduit between stakeholders, including teachers, students and their families,
as well as other services including NDIS providers.

STUDENT BEHAVIOUR AND ENGAGEMENT
Recent international survey results (both the Teaching and Learning International Survey (TALIS) and the Program
of International Student Assessment (PISA)) point to significant student behaviour issues for teachers in Australian
schools and the impact of that reality on educational standards.
The QTU has long advocated for dedicated programs to support students to modify their behaviour to ensure
that they can engage in mainstream educational settings coupled with specific alternative educational programs
to cater for students with specific behavioural and psychological needs that mitigate against their potential for
success in mainstream schools.
The current system of 15 positive learning centres (PLCs) has been in operation for more than a decade without
expansion. The QTU calls on the State Government to grow the current model of PLCs to 50 centres around the
state to cater for students across all year levels in all locations who would be more likely to re-engage in education
with a discrete program of intensive behaviour and social support.
Programs such as the Pathways State College demonstrate a commitment from the State Government to providing
alternatives for students who struggle in mainstream settings. The QTU calls on the State Government to provide a
comprehensive suite of alternative programs aimed at providing a means for educational success for all students
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that will:
• reduce juvenile incarceration
• engage adolescents in discrete Aboriginal and Torres Strait Islander Communities in formal education
• reduce the reliance of schools on student disciplinary absences as the only systemic response to students
with challenging behaviours.

SUPPORT FOR THE TEACHING PROFESSION
The QTU believes that the retention of high-quality beginning teachers can best be achieved through maximising
permanency, increasing beginning teacher salaries, and improving the quality of the Mentoring Beginning Teachers
(MBT) program. Effective and supportive mentoring is essential for the professional growth of beginning teachers
as they work towards proficiency in the Australian Professional Standards for Teachers (Professional Standards)
and beyond.
The full implementation of the Highly Accomplished and Lead Teacher classifications over and above existing
classroom teacher pay scales and the absence of quotas limiting the numbers of teachers who may access these
classifications following certification, is a welcome development. The QTU believes that these new positions will offer
an important means of recruiting and retaining teachers who are committed to providing a high quality and high
equity service to students and school communities. The Australian Institute for Teaching and School Leadership
National Certification (Certification) process is a complex and rigorous process that involves the applicant paying
a fee. The QTU believes that the Certification process must be subsidised by the Government such that any copayment to be made by applicants does not prove onerous or a deterrent to those considering applying.
Outcomes for students are closely tied to the teaching workforce and the leadership of schools provided by
principals and other school leaders. Queensland continues to operate within a state-wide employment system that
actively facilitates placement of education leaders in every school and their movement to new locations at the end
of a minimum service period. The budget must provide resourcing from Treasury for the full implementation of the
agreed revised salary classifications for principals and other school leaders as well as agreed measures to attract
and retain school leaders in the public education system.
The impact of occupational violence on Queensland schools is increasingly in evidence. The QTU acknowledges
preliminary work to develop a Queensland response to this issue has been consultative and collaborative in nature.
The interstate experience of efforts to implement new organisational culture to support school staff, especially
teachers and principals in schools, is evidence for the need for commitment of financial resources to deliver best
practice. The QTU calls on the Queensland government to prioritise the prevention of occupational violence in
Queensland schools and the support mechanisms necessary to support staff and students subject to violence in
schools and in the online environment.

CURRICULUM AND ASSESSMENT
The QTU asserts that the implementation of any new or amended curriculum requires all teachers to be provided
with sufficient high-quality professional development and support services to enable familiarisation with and
knowledge of the new curriculum prior to implementation.
The implementation of the Australian Curriculum is now a decade long process for teachers of students from prep to
year 10. The full implementation of the Australian Curriculum has not yet been achieved and ongoing commitments
to resourcing are urgently needed to sustain the process through to its conclusion. The QTU is concerned about
nebulous plans to “declutter” the Australian Curriculum announced at the December Education Council meeting
and the potential for this to require significant investment from government to provide professional development
for teachers and principals in the amended curriculum.
The Queensland Curriculum Assessment Authority (QCAA) continues to work in the space of the new Queensland
Certificate of Education, external assessment models and the implementation of new senior syllabus documents.
The QTU believes that Curriculum into the Classroom (C2C) materials must be maintained and updated in a timely
way to support those schools who use them. It is important that C2C retains an adequate level of funding in order
to maintain the value of these resources which have been developed at great expense to the Government.
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The Respectful Relationships curriculum materials developed as a response to the recommendations of the Not
Now Not Ever report are welcomed by the QTU. The QTU believes that simply making these materials available is not
enough to ensure their effective implementation. Teachers require professional development and familiarisation
time to support them in implementing this essential element of the curriculum.
Professional development and support materials produced by the Department of Education and the QCAA associated
with new or amended curriculum should be fully funded by Treasury. Professional development programs aimed
at the successful implementation of new or amended curriculum should be carefully planned and sustained over
time to ensure that the new curriculum underpins high quality and high equity in Queensland state schools. The
QTU calls on the Queensland Government to ensure that any curriculum decisions that will impact on schools are
fully funded by Treasury with additional allocation of resources, including non-contact time.

SCHOOL GUIDANCE OFFICERS
Mental health is identified by the Commonwealth, state and territory governments as a national health priority.
Queensland recognises the importance of measures that focus on promoting mental health, resilience and
wellbeing through prevention and early intervention.
Guidance officers are on the frontline of providing support for children with mental health issues, as well as ‘kids
in care’ and children experiencing domestic or family violence. The additional complexities that schools encounter
often relate to mental health issues, trauma, students at risk in families engaged with Child Safety and other
agencies, students in care, socio-economic concerns and unverified behavioural issues. Guidance Officers are
well placed, qualified and experienced to deal with these additional and ever increasing issues. To ensure that all
schools in complex communities have access to high quality guidance services, the QTU calls on the Queensland
Government to staff all schools at a minimum ratio of one guidance officer per 500 students. As with the provision
of learning support resources discussed above, the QTU calls on the Queensland Government to centrally fund the
regional allocation of guidance officers on the basis of student numbers and school complexity, rather than the
flawed Whole School Support - Student Learning Resource (WSS-SLR) staffing model.

ABORIGINAL AND TORRES STRAIT ISLANDER EDUCATION
Curriculum perspectives
The QTU considers the place of Aboriginal and Torres Strait Islander histories and cultures as a cross curriculum
priority of the Australian Curriculum as central to efforts to embed essential understandings of the first peoples of
our nation.

Attracting Aboriginal and Torres Strait Islander educators
The QTU believes that funded programs that encourage Aboriginal students and/or Torres Strait Islander students
to enter the teaching profession need to be expanded and maintained. The QTU advocates for the continued
support and enhancement of the Remote Area Teacher Education Program (RATEP).

Professional development opportunities
The QTU believes that professional development opportunities should be available to all state school teachers
and school leaders, in pre-service training and throughout their career, to support the development of practice
around Australian Professional Standards 1.4 and 2.4. Standard 1.4 is strategies for teaching Aboriginal and
Torres Strait Islander students, and Standard 2.4 is to understand and respect Aboriginal and Torres Strait Islander
people to promote reconciliation between Indigenous and non-Indigenous Australians. Investing in the professional
development of state school teachers is vital in Queensland, where 84 per cent of Aboriginal students and/or
Torres Strait Islander students attend a state school, accounting for 8.9 per cent of total full-time equivalent (FTE)
enrolments.

Career development for Aboriginal and Torres Strait Islander educators
The QTU believes that Aboriginal and Torres Strait Islander educators should have the opportunity for mentoring
and career progression. We applaud the Department of Education for their Aboriginal and Torres Strait Islander
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Aspiring Leaders program, and recommend the provision of funding for this program continues.
While the number of teachers who are Aboriginal or Torres Strait Islander remains small, the QTU believes that none
of these teachers should be subject to precarious employment. In the process of implementing the maximisation
of permanency provisions of the Department of Education State School Teachers’ Certified Agreement 2019, and
in the interests of affirmative action, the QTU calls on the government to prioritise the permanent appointment of
Aboriginal teachers and Torres Strait Islander teachers to ensure that their role in our education system can be
promoted and protected.

RECOMMENDATIONS
The QTU calls on the Queensland Government to:
6.

continue its commitment to addressing teacher workload through additional non-contact time, class size
reduction and other measures, noting the existing commitment to the delivery of additional non-contact
time to beginning teachers in 2021 and primary and special school teachers in 2022

7.

support the delivery of other measures to address the urgent issue of workload reduction, developed
through the Workload Advisory Council and other available avenues

8.

maintain adequate resourcing to support implementation of the new Queensland Certificate of Education
and delivery of the senior curriculum

9.

prioritise support mechanisms for workplace health and safety, including prevention of occupational
violence and harassment against both staff and students, whether online or in workplaces

10.

provide funding over the forward estimates to foster engagement in education for students across all year
levels across the state, including in rural and remote locations, through the establishment of additional
alternative education facilities and programs, such as positive learning centres

11.

increase investment in primary schools through the allocation of additional teachers and classified
teachers to reduce class sizes, support curriculum delivery and reduce workload, particularly for existing
classified teachers

12.

increase recognition of Aboriginal educators and Torres Strait Islander educators, and support national
recognition and reconciliation through reconciliation action plans

13.

increase measures and incentives to attract and retain teachers in schools across Queensland

14.

build on the commitments made in the previous State Budget to attract and retain principals and school
leaders across Queensland

15.

deliver ongoing funding for schools to support the rights of teachers, principals and students in relation to
gender employment equity

16.

fully fund the Remote Area Incentive Scheme through Treasury

17.

establish a staffing model for students with disability in other than special school settings that is fully
funded, transparent and has fixed staffing and resourcing ratios

18.

increase funding for the high-quality specialist services of guidance officers to ensure availability of access
and early support to young people in primary, special and secondary schools.
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Facilities and infrastructure
BUILDINGS AND MAINTENANCE

The rapid growth in student enrolment in Queensland state schools requires that, each year, the Queensland
Government will need to allocate funds to provide extra classrooms and facilities to accommodate these additional
students and staff. While the QTU acknowledges the planning of new schools to accommodate enrolment growth,
it calls on the Queensland Government to implement a comprehensive medium and long-term planning process to
ensure that all Queenslanders have access to free and secular state schools in their local community.
Rapid and sustained increases in student numbers in state schools are also creating significant pressure on the
facilities in existing schools. The QTU acknowledges the appropriate use of temporary buildings is a necessary
part of managing significant demand for school buildings and the potential for population movement to render
expensive facilities unusable. However, plans must be made for the replacement of temporary buildings with
permanent classrooms and the construction of additional facilities to accommodate new personnel appointed to
existing schools.
Additional special schools and special education programs are needed to serve students across Queensland to
meet the needs of students with disability, the QTU calls on the Queensland Government to develop a plan for
school infrastructure that includes building and staffing to deliver additional special schools as a matter of priority.
The QTU acknowledges actions taken by the Palaszczuk government in response to the Queensland Audit Office
(QAO) Maintenance of Public Schools report. The QTU also acknowledges the announcement in the 2016-17
budget of an ongoing commitment by the Queensland government to a budget allocation for school maintenance
equivalent to one percent of the total asset replacement value. The QTU will continue to monitor the roll out of the
shift in focus to preventative and predicative maintenance.

RENEWABLE ENERGY
The QTU acknowledges the work already underway in the Advancing Clean Energy Schools (ACES) program and
urges ongoing support for the ACES program to ensure full implementation.

CLIMATE CONTROL IN SCHOOLS
The QTU acknowledges the $100 million commitment over four years to install climate control in Queensland state
school classrooms and the acceleration of the program that has resulted in thousands of classrooms in hundreds
of schools achieving a climate-controlled learning environment. The QTU notes that the necessary prioritisation
of implementation has highlighted some inequities in schools and urges the state government to consider fasttracking further resources to implement climate control solutions in more schools.
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INFORMATION AND COMMUNICATIONS TECHNOLOGY
The introduction of new technologies into teacher pedagogy has largely been on an ad hoc basis, and it has relied
to a considerable extent on the goodwill and voluntary efforts of teachers and others in school communities. QTU
members continue to report frustration with ICT matters that hinder the implementation of teachers’ pedagogical
practices. QTU members express concerns with the reliability of servers and network accessibility, insufficient
bandwidth that hinders effective teaching and learning, maintenance of Computers for Teachers (CFT) devices, and
cybersafety for students. All state schools need to have confidence in the ICT network and infrastructure in order to
reap the benefits of information and communication technologies in education. The QTU welcomes provisions by
the Queensland Government to centrally fund access to ICT technicians for all state primary schools.
The roll out of bring your own device (BYOx) programs in Queensland state schools is leading to increased equity
gaps. QTU members report slow rates of uptake of BYOx in low socio-economic areas; elsewhere QTU members
report challenges to quality teaching and learning programs resulting from some learners having the latest
technology while other students in the same classroom have devices that are more than five years old. To support
the equitable implementation of digital technologies, the QTU calls on the Queensland Government to guarantee
equity of access to technology in education.

TEACHER HOUSING
Along with the Remote Area Incentive Scheme (RAIS), the availability of appropriate and affordable accommodation
is needed to house teachers and school leaders in regional and remote Queensland. There has been a long decline
in standards and availability of teacher accommodation. The QTU calls on the Queensland Government to commit
to continue the commitment to construction or purchase of higher standard accommodation in rural and remote
centres. In addition, the QTU believes both the Department of Education and the Department of Housing and
Public Works should be funded to acquire accommodation from the private market at what is currently considered
market low valuation e.g. accommodation in mining centres.

RECOMMENDATIONS
The QTU calls on the Queensland Government to:
19.

continue to deliver a capital works program for state schools and TAFE that ensures that every community
has access to modern state of the art facilities and services, including an increase to the allocation to the
School Renewal Fund

20.

advocate with the Commonwealth Government for a dedicated program of capital works in state schools on
the same basis as that provided to non-government schools

21.

continue its commitment to delivering climate control measures in Queensland state schools, including
provisions for the energy cost of the solutions adopted

22.

continue its commitment to renewable energy in schools through delivery of the Advancing Clean Energy
Schools program

23.

increase funding for improving the quality of teacher accommodation in rural and remote locations across
the state, including the provision of additional funding to implement timely maintenance, appropriate
security measures and upgrades for teacher housing in discrete Aboriginal and Torres Strait Islander
communities

24.

ensure the technological demands of schools are reliably met and that sufficient professional development
is provided for all staff.
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