Do what teachers do
… join the QTU!
You’re never alone when you’re a member of the
Queensland Teachers’ Union (QTU). When you
join, you immediately become an essential part
of a statewide community of teachers – we look
forward to welcoming you!

To join or for more
information, see your Union
Rep, local Organiser or
go to www.qtu.asn.au/join

What is the QTU?

How can the QTU help me?

Our Union is professional, courageous, united, democratic
and member-focussed in its pursuit of recognition for the
great work you do as a teacher. Come and join us!
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The QTU:
keeps you up to date on the important issues that matter
to you
campaigns and organises to achieve what really matters
for teachers – restoring respect for our profession is the
QTU’s current top priority
empowers and supports you at work
has elected Representatives in schools for you to call on
for help
maintains a statewide network of QTU Officers (all former
teachers) experienced in dealing with professional and
industrial issues
provides instant support and advice as you need it, via
the Queensland Teachers’ Assist Desk (QTAD)
negotiates with the Department of Education to secure
improvements to your salary and working conditions.

The QTU is your union – the professional and industrial voice
of Queensland’s state school teachers and school leaders.
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Why do I need a union?

Belonging to a union gives you the power to change things
for the better. Whether you want to advance your rights
at work, campaign for your leave and entitlements, secure
democratic freedoms, protect public education or take a
stand in the fight for social justice, belonging to a union
makes your voice louder.
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The strength of a union is in its numbers. The QTU is 48,000+
members strong and has the resources and expertise to make
things happen. When thousands speak as one, they cannot be
ignored!

What do I get as a member that
I couldn’t access otherwise?

What has the QTU won for teachers
like me?

Here are just some examples:
Additional non-contact time for primary and special
school teachers (from 2022).
Additional non-contact time/reduced teaching load for
teachers in their first year (from 2021).
One less student free day or twilight equivalent (from
2020).
Increased salaries – by 2022 a first year teacher
will earn $75,471 a year
curriculum
Access to the conversion to permanency process after
two years in a continuous temporary role
$
The Workload Advisory Council, set up to address
workload issues
Annual progress to the next salary banding for part-time
teachers
Primary caregiver leave, which can be shared between
carers.
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job security

D information
and advice
D support
professional protection
D industrial expertise
D access to one of Australia’s best legal assistance services
D professional representation at the Queensland
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Queensland College of Teachers and others
access to training and PD
money-saving access to the QTU-created TUH health
fund and the Union Shopper buying service
ning
beginch
tea er
issues

profe
ss
payional

workload

non-contact

transfers
& relocation

time

remote area
incentives

www.qtu.asn.au
QueenslandTeachersUnion
@TheQTU
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